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;’or the first time in 15 years, Providence has
i news for those seeking teaching positions.
.s:».€ Will be about 70 new openings in the next

year as a result of about 50 impending retirements ,

this year and an expected increase in enroliments
of more than 500 next year. The short-term impact
of the new teaching positions will be to bring
young teachers into the schools and, in the long
term, effect a major impact in the community.

The city of Providence suffered one of the:

eatest losses of population of all cities in the na-
ion in the period from just before World War II to

1880, the last time the numbers were counted. Dur-.

ing that 40-year period, Providence, on average,
lost 2,417 residents every year. Reaching its lowest
point in the early 1980s at about 155,000, the trend
fas reversed itself and the numbers are starting to
increase, with current city population estimated at
180,000. This gain has resulted from two outside
forces over which Providence has little control:

high house prices in the Bosion area and the greater

number of immigrants finding their way here, pri-
marily from Southeast Asia.
The increased demand for housing by Boston

area workers looking for housing in the city has

contributed to driving up house prices by 37
percent in the last quarter of 1986 — highest figure
for all cities in the nation. And the fewer than 1,700
Asians in Providence in 1980 has exploded by nine
times to an estimated 15,000. Their impact on
school enrollments has been pronounced, so that 55
percent of the school population is black, Hispanic
and Asian.

The former declining population of Providence .

and its decreasing school enrollments were mani-

fested in closed and abandoned school buildings, :

but this has changed, and now with its recent pur-
chase of St. Mary’s, the city can look forward to
greater utilization of all school buildings and some

* new additions — something unheard of two years
ago.

.The combination of increased school enroll-

ments and cost cutting by the city in offering incen-

tives to older teachers that resuited in 50 early re-
tirements, opens the door for 70 new positions,
some of which will go to long-term substitutes who
have previously worked here. But the future infu-
sion of new and young teachers into an older school
system is a vital step for continuing improvements
in the schools, and this will be the short-term effect
of thesenew hirings. .~ . . T
The long-term effect of these new jobs will
come from a controversial provision of the Home
Rule Charter stating that, from 1983 forward, per-
. :

sons employed by the city must live there. Contest-
ed by firefighters and teachers, this provision has

gained the approval of the courts within the past =

six months.

When the issue of residency requirements was k.

being debated during hearings on the proposed
charter, the point was made that city employees
contribute more than just spending their money in

‘the city, for when they live here, there is also a

commitment to the community. This commitment
by workers is to seek improved schools, cleaner
streets, reduced crime and a host of better services,
for these upwardly mobile people have the energy,
money, education and organization to make it hap-
pen. Residency requirements is a step in the right
direction to bring about an improvement in the
quality of city living, but in the case of Providence,
this may not be easily accomplished.

The 70 new hirings may include some teachers
who live here, but many will come from outside the
city and will be looking for housing, Added to this
number will be the 49 recently graduated recruits
of the police academy who, the mayor has wisely

concluded in working with minority leaders, will -

be on the city payroll by July, and many of them
will be looking for housing. The 40 currently em=
ployed teachers and firefighters who were given
until September to move to the city will create fur-
ther pressures for these 160 or so city employees t0
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